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APHA Policy Statement 20001 – Expanded Family and Medical Leave

APHA Policy Statement 20063 – Preparing for Pandemic In×uenza

Abstract

The United States falls far behind other developed countries with respect to paid leave for illnesses or to care for

a family member. Approximately 40% of private-sector workers in the United States do not have paid sick leave,

and the disparity is more pronounced among those employed in low-wage jobs. Lack of paid sick leave can have

substantial adverse consequences for public health, including the spread of infectious disease. During the 2009–

2010 H1N1 pandemic alone, an estimated 7 million additional individuals were infected and 1,500 deaths

occurred because contagious employees did not stay home from work to recover. In addition to inadequate paid

sick leave policies, only 11% of US workers are employed in Örms that offer paid family leave. Today, more than 65

million US residents serve as unpaid family caregivers to an adult or a child. Unpaid leave beneÖts provided by the

1993 federal Family and Medical Leave Act (FMLA) apply, however, to less than 60% of US workers because

employers with fewer than 50 employees are exempt from the law. The FMLA should be enhanced to include

provisions for paid leave and cover a larger share of the US workforce. The deÖnition of “immediate family”

should be expanded as well. Laws should be passed at the city, state, and/or federal level requiring all employers

to allow employees to accrue paid sick leave and use it to care for themselves, a family member, or a designated

person with a familial-type relationship. 

Problem Statement 

The failure of the United States to ensure paid sick and family leave for all US workers harms individual workers

and the public’s health. Low-income families disproportionately bear the economic hardship and negative health

impacts of this policy failure.

Lack of paid sick leave: Individuals without paid sick leave are forced to make a choice every time they are ill: stay

home to recover or go to work because they cannot afford a smaller paycheck. Given this choice, many US

workers decide to work while they are sick. As a result, they compromise their health as well as the wellness of

those they encounter at work, on transportation systems, and elsewhere in their community. 

The United States is the only developed country that does not require employers to provide paid sick leave.

Nearly 40% of the country’s private-sector workers do not have paid sick leave.  Moreover, the portion of

workers without paid sick leave is much higher in certain industries and occupations. Among private-sector

workers earning wages in the lowest 25th percentile, only 29% are offered paid sick leave from their employers.

Individuals in lower socioeconomic groups and those without health insurance, factors directly associated with

employment policies, are much less likely to have paid sick leave.

An evaluation of sick leave policies in 22 countries revealed that the United States was one of only three

countries that had no national policy requiring employers to provide at least 5 paid sick days for workers to

recover from in×uenza. The United States is the only country that does not provide paid sick leave for a worker

undergoing a 50-day cancer treatment.

Lack of paid sick leave can have substantial adverse consequences for public health, including the spread of

infectious disease and obstacles to preventive care. In a national survey of more than 4,300 restaurant workers,

88% of them reported not having paid sick leave. Consequently, 63% admitted that they cooked and served food

while sick.

The US Centers for Disease Control and Prevention (CDC) estimated the number of additional cases of illness

during the 2009–2010 H1N1 pandemic associated with contagious individuals who did not stay home from work

to recover. Infected employees who reported to work are estimated to have caused the infection of an additional

7 million people  and 1,500 deaths.  Following the 2009 H1N1 pandemic, researchers interviewed a nationally

representative sample of US adults to assess social determinants of potential exposure to the virus. Workplace

policies such as lack of paid sick leave were correlated with a higher incidence of in×uenza-like illness. The
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authors estimated a population-attributable risk of 5 million additional cases of in×uenza-like illness in the US

population owing to the absence of workplace policies such as paid sick leave.  A study that modeled in×uenza

epidemic scenarios showed that universal paid sick days reduced workplace infections by 6% .

Social distancing, a measure to limit contact between infected and susceptible individuals, is one measure

recommended to reduce in×uenza transmission. Both the World Health Organization’s and CDC’s in×uenza

pandemic preparedness guidance documents identify social distancing as a way to reduce disease incidence.

Employment policies, such as access to paid sick leave, will enhance or impede the efÖcacy of social distancing

strategies. Staying home and forgoing a day or more’s pay is not feasible for many individuals, especially those in

low-wage occupations or insecure employment situations. Risk of wage loss, termination, and other job security

concerns will limit the practicality of personal quarantine measures.  APHA policy 20063 (Preparing for

Pandemic In×uenza) recognizes the need for employment policies that provide individuals with Önancial security

to enable them to stay at home when they or a family member are sick.

Lack of paid sick leave may also be an obstacle to public health goals such as preventive care services and

interventions. An analysis of data from the 2008 National Health Interview Survey revealed a statistically

signiÖcant difference according to sick leave status between groups of US female workers undergoing

mammography and Pap testing at the recommended time intervals. The percentage of workers seeking these

services, after control for sociodemographic and health care–related factors, was signiÖcantly higher among

workers with paid sick leave. These workers were also more likely to have had at least one visit to a health care

provider during the previous 12-month period.  In a nationally representative study of 1,963 full-time and part-

time employees, only 56% reported being able to take paid time off to see a doctor.

Differences also exist in use of outpatient versus emergency room services depending on workers’ access to sick

leave. One study showed that, among US workers with health insurance, access to paid sick day beneÖts was

signiÖcantly associated with increased use of outpatient care and reduced use of emergency care. Moreover,

employers’ adoption of paid sick leave policies may reduce workplace injuries. According to CDC researchers,

workers with paid sick days are 28% less likely to be injured at work.

Lack of paid and unpaid family leave policies: Major health-related life events in a family, such as pregnancy, birth

or adoption of a child, diagnosis of a life-threatening disease, a serious injury leading to lengthy rehabilitation, or

the death of a family member, constitute signiÖcant sources of physical, emotional, and Önancial stress. Managing

these life events while also meeting responsibilities at work can take its toll on a person’s health.  Paid family

leave would alleviate tensions between competing work and family responsibilities.

Maternity leave is one of the most studied forms of employment leave, and, depending on its duration, it is

associated with a variety of public health beneÖts.  These beneÖts include prolonged gestation and

reductions in cesarean deliveries, more well-baby visits,  decreased infant mortality,  longer periods of

breastfeeding,  and improved mental health of new mothers.  In some studies, these positive effects are

identiÖed only when the maternity leave is paid.  

The importance of parental care for ill or injured children has been reported for decades.  The public health

beneÖts include improved pediatric medical and surgical experiences  and better management of chronic

diseases.

The United States is currently the only industrialized country in the world without paid maternity leave, although

some states have laws granting it.  Maternity leave is particularly important to allow a woman to recover from

childbirth and care for her newborn, including breastfeeding. Lack of paid maternity leave could perpetuate

inequities among lower income women who cannot afford unpaid time off. Women with children who have paid

leave are less likely to require public assistance, and they have higher wages the following year.  Census data

show that in 2006–2008, 45% of women who worked during their Örst pregnancy had paid leave after delivery,

while 37% had unpaid leave. Six percent quit their job, 8% had disability leave, 3% were let go from their job, and

6% had other leave (the total exceeds 100% owing to multiple responses).  

An estimated 65.7 million US residents serve as unpaid family caregivers to an adult or a child with special

needs.  Caregivers have a mean age of 48 years and are predominantly female (66%), and 73% were employed

at some time while caregiving.  About one-third of caregivers report their situation to be highly stressful.

Only 11% of US workers, however, are employed in Örms that offer paid family leave.  Unpaid leave beneÖts

provided by the 1993 federal Family and Medical Leave Act (FMLA) are available to fewer than 60% of

workers[51] because the law extends only to employers with 50 or more employees. Under the FMLA, employees

must have at least 12 months of service with the Örm and must have worked at least 1,250 hours over the past 12

months (e.g., 24 hours per week) to be eligible for unpaid leave.

Data from the US Department of Labor indicate that workers covered by and eligible for FMLA beneÖts are more

likely to be more advantaged than other workers.53 About three-quarters of them identify themselves as White

non-Hispanic and have signiÖcantly more annual family income than non-eligible and non-covered workers. In

addition, they are signiÖcantly more likely to have graduated from college (27%) or to have attended graduate

school (13.2%).  Other researchers have reported similar results. Access to paid leave has been shown to be

lower in low-income families and among families in which the parents work for small employers.  Moreover,

the FMLA can be used only to care for family members with “major illnesses,” and working parents report that it

does not help them address the majority of their children’s sick care needs.  More than 48% of children in the

United States are from households in which both parents work full time. In 1988, the Ögure was 39%.  Parents

in many families are unable to care for a sick child without missing work and pay.
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A 2009 analysis of the 22 nations ranked highest on the United Nations’ Human Development Index revealed

that the United States is the only country that does not require employers to provide paid sick leave. Five

countries mandate that employers cover workers’ wages when they are out sick, 5 countries have social

insurance systems wherein sick pay is funded by tax revenues, and the remaining nations have a combination of

employer mandates and social insurance. These countries’ policies also distinguish beneÖts depending on the

nature of the illness, from a short-term bout with in×uenza to longer-term treatment for an illness (e.g., cancer).

Eligibility requirements differ among countries: in Finland, the worker must have at least 1 month of job tenure;

in Greece, the worker must have 1 year of service; and in the United Kingdom, Australia, and 5 other countries,

there is no minimum tenure requirement. The sickness pay beneÖt (e.g., 100% of typical wage, ×at rate) and

waiting period to apply for the beneÖt also differ among countries.

The United States lags behind in parental leave as well. A 2009 assessment by the United Nations’ International

Labour Organization (ILO) showed that the United States was one of only 5 countries of 167 studied that did not

have some form of paid maternity leave;  in 2010, Australia passed a new parental leave law and left the United

States as the only industrialized nation that does not provide paid leave to parents of a newborn.  A mother or

father in the United States who is employed at a business with 50 or more employees may be eligible under the

federal Family and Medical Leave Act for up to 12 weeks of unpaid leave. The ILO assessment noted that 53%

of the countries with paid leave policies Önanced the beneÖt through a social security program, while 17% relied

on a mix of employer and social security funding. It also reported on paid paternity leave policies in 48 countries,

ranging from 2 days for new fathers in Guatemala and Paraguay to 10 days in Latvia, Belgium, and Sweden and 3

months in Iceland.

Proposed Recommendations Statement 

Recommendations for paid sick leave policies: San Francisco’s 2006 paid sick leave law is a good model for

city/county, state, and federal legislation. It requires all employers to offer paid sick leave, which workers can use

to care for themselves or a family member. The list of persons for whom an employee can care while using paid

sick leave is extensive, including children, parents, siblings, grandparents, and grandchildren of relationships

resulting from adoption, step-relationships, and foster care relationships (as well as biological relationships); an

employee without a spouse or domestic partner can designate a person for whom the employee can care while

using sick time. After a 90-day probationary period, employees accrue 1 day of paid leave for each 30 hours

worked; employers with fewer than 10 employees must provide at least 40 hours per year, and those with 10 or

more employees must provide 72.

Connecticut,  the District of Columbia, Jersey City,  New York City,  Portland,  and Seattle  have

also passed laws requiring employers to offer paid sick leave, although they do not cover all employer sizes or

industry sectors. The laws in Connecticut, the District of Columbia, Portland, and Seattle, in addition to granting

employees paid leave for medical needs, allow paid leave to be used to recover from or seek assistance related to

domestic violence, sexual assault, or stalking.  One element in the New York, Portland, and Seattle laws

that should be a model for future laws is the provision that accrued time may be used to care for a child whose

school or place of care is closed as a result of a public health emergency.

Compelling evidence of the effectiveness of paid sick leave laws comes from a health impact assessment

conducted in association with the federal Healthy Families Act of 2009, which would have required employers

with 15 or more workers to allow employees to earn up to 56 hours of paid sick leave annually, and to use the

time to care for themselves, a family member, or those whose close relationship is the equivalent of a family

relationship. In the health impact assessment, researchers found consistent evidence that the law would result in

more workers taking needed leave from work to recover from illness, receive preventive care, and care for ill

dependents and that it would reduce transmission of in×uenza in the community, foodborne disease in

restaurants, and gastrointestinal infections in health care facilities. They also found sufÖcient evidence that it

would have a strong impact in guarding against workers’ loss of income. The authors concluded that “the best

available public health evidence demonstrates that the Healthy Families Act of 2009 would have signiÖcant and

beneÖcial public health impacts.” A 2010 survey of San Francisco employees conducted years after the city’s

paid sick leave law went into effect also showed evidence of public health beneÖts; researchers reported that

parents with paid sick days were 20% less likely than those without to send a child with a contagious illness to

school.

Recommendations for family and medical leave: In the 20 years since the federal Family and Medical Leave Act

became law, it has been used more than 100 million times by working men and women to care for an ailing loved

one.  It has signiÖcant limitations, however, including its exclusion of 40% of the workforce because they are

employed by small Örms. Furthermore, many workers cannot afford to take unpaid leave. If not replaced by a

more comprehensive policy, the FMLA should be expanded and enhanced. It should include provisions for paid

leave for family- or medical-related situations and cover a larger share of the US workforce. “Family” deÖnitions

should be expanded to cover additional relatives—including siblings, adult children, grandparents and

grandchildren, and parents-in-law—as well as domestic partners, and the law should ensure that same-sex

couples unable to marry legally can care for relatives who would be considered stepchildren or parents-in-law if

the couple were married. The family and medical leave laws adopted by most other industrialized countries can

serve as models for the United States.

One solution to the FMLA’s shortcomings could be the establishment of a family and medical leave insurance

system. A nationwide system could use small paycheck contributions from employees and employers to create a

self-sustaining fund that would replace a portion of workers’ wages while they are on leave. Leave could be used
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for an employee’s own serious health issues or for an employee to care for a new child or for a family member (or

person with a familial-type relationship) with a serious health issue.  

The paid leave laws described in this section use gender-neutral language when referring to parents caring for

children, and they specify that “children” include birth, adopted, and foster children. Future laws should do so as

well.

Opposing Arguments/Evidence 

The major employer and industry trade associations are likely to oppose proposals mandating that businesses

provide family and/or sick leave to employees. When the 1993 Family and Medical Leave Act was debated, these

groups argued that the costs to employers would be signiÖcant and the impact on the US economy and job

growth would be sti×ing.  Since the FMLA’s enactment, concerns have been expressed about employees

abusing the law by taking leave for reasons other than non-serious illnesses. Opposition by business groups to

California’s paid family leave law prior to its enactment in 2002 claimed that it would result in an “unfair burden,”

competitive disadvantage, and a “slippery slope towards the Nanny State.”

More recently, opponents—generally business groups—have echoed concerns about the costs of paid sick days to

business owners and warned that businesses would be discouraged from locating within certain city or state

boundaries.  An analysis by a national small business trade association on the economic impact of a national,

mandatory paid sick leave requirement for employers with 15 or more employees estimated potential job losses,

lost production, and declines in US gross domestic product.  The analysis, however, failed to assess the potential

economic gains, both quantitative and qualitative, of paid sick leave policies. These beneÖts include infection

control, higher earnings, reduced employee turnover and absenteeism, and health care cost savings.

Not all small-business groups oppose paid sick leave; in fact, some have voiced support for paid leave laws.

One group supporting passage of Portland’s law noted that “[a] minimum standard for earning sick days levels the

playing Öeld for employers who already provide this beneÖt.”  Providing paid leave can also improve employee

retention, which reduces businesses’ hiring and training costs.  The American Sustainable Business Council, the

Main Street Alliance, and the Social Venture Network have launched the “Better Workplaces, Better Businesses”

website to collect resources and a national listing of businesses and organizations voicing support for paid leave

policies.

Concerns about employee abuse and negative impacts on businesses have not been borne out by research. The

Department of Labor found that 99% of surveyed employees who took FMLA leave for medical conditions

reported doing so for a condition requiring a doctor’s care, and 67% reported that they or their family member

were in a hospital overnight.

Economic impact: Providing paid sick leave and family leave will increase employee compensation costs for

employers, but the cost per worker is modest. A cost-beneÖt analysis of the paid sick leave law in Connecticut

reported an average weekly cost per worker of $6.87, or 19 cents per hour.  More importantly, the average

beneÖt to Örms, such as increased productivity and reduced turnover, was estimated at $12.32 per worker.

After implementation of a paid family leave policy in California, 89% of employers reported either positive or no

noticeable effects on productivity, and more than 90% reported positive or no effects on proÖtability.

Interviews with 26 San Francisco employers conducted in 2008, approximately 9 months after the city’s paid sick

leave law went into effect, revealed that most experienced minimal to moderate effects on their overall business

and bottom line.  A 2010 survey of 727 San Francisco employers and 1,194 employees showed that the typical

worker had used only 3 paid sick days during the past year, well below the maximum of 5 or 9 days, and 6 of 7

employers reported no negative impacts on proÖtability.  The Drum Major Institute used data from the

California Employment Development Department to investigate whether warnings of job loss after

implementation of San Francisco’s paid leave law were borne out; to the contrary, the analysis showed that in the

3 years following the law’s implementation, both total employment and the number of businesses grew more

quickly in San Francisco than in the surrounding 5 counties.

Alternative Strategies

In the absence of a national law ensuring paid sick and family leave to all workers, alternatives have addressed

subsets of workers. Many employers offer paid sick leave as an employment beneÖt. The state of Connecticut and

the cities of Portland, Seattle, and the District of Columbia require—and Jersey City and New York City will soon

require—many but not all employers to provide paid sick leave,  and the city of San Francisco requires it

of all employers. Philadelphia requires employers who contract with or receive funds from the city to offer paid

sick days to employees working on city-funded contracts or projects.  The Philadelphia City Council passed

paid sick leave legislation in 2011 and 2013, but the mayor vetoed both bills.  

Paid sick leave legislation has been introduced or on the ballot, but not passed, in Arizona, Colorado, Hawaii,

Illinois, Iowa, Maine, Massachusetts, Michigan, Minnesota, New York, North Carolina, Pennsylvania, and

Vermont.  In 2008, voters in Milwaukee, WI, approved a ballot measure requiring employers to offer paid sick

leave, but before it could be implemented the state legislature passed a law that prohibits local authorities from

enacting paid leave laws.
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California, Hawaii, Rhode Island, New York, New Jersey, and Puerto Rico have existing State Disability Insurance

(SDI) programs that can provide infrastructure for paid sick leave or family leave.  SDI is generally funded by

payroll deductions from employees and provides partial wage replacement for individuals unable to work

because of a pregnancy or a non-work-related disability. With a law passed in 2002, California established a paid

family leave program as a component of the state’s disability insurance program.  In 2008, New Jersey passed a

law creating the Family Leave Insurance Program. In 2013, Rhode Island adopted legislation to establish a

temporary caregiver insurance program as part of its temporary disability insurance program. All 3 states’

programs are funded by worker payroll contributions and provide beneÖts equivalent to a portion of workers’

salaries for up to 4 weeks (in Rhode Island) or 6 weeks (in California and New Jersey) each year for employees

who miss work to care for new children or seriously ill family members, including domestic partners.

City- and state-level alternatives are worthwhile in the absence of federal requirements guaranteeing paid sick

and family leave for all employees, but as long as a signiÖcant share of the population is not covered, disparities

will persist.

Action Steps 

APHA urges the US Congress to:

• Amend the Family and Medical Leave Act to apply to more employers than it currently does, working toward

the goal of applying it to all employers; to expand the definition of family members to include households with

same-sex couples and reflect a broader range of caregiver relationships; and to apply to part-time and

recently hired workers.

• Pass a federal law, modeled on San Francisco’s, requiring all employers to allow employees to accrue paid sick

leave and use it to care for themselves, a family member, or a designated person with a familial-type

relationship. The Healthy Families Act, which APHA already supports, would represent a major step forward.

• Pass legislation making paid medical and family-caregiving leave available to all workers regardless of

employer size or sector. State insurance systems funded by worker payroll contributions, such as those

already in use in California and New Jersey, could serve as models.

In the absence of federal legislation that fully addresses the problem of inadequate paid sick and family leave,

APHA urges state and local governments that do not already have paid sick and family leave policies to:

• Adopt laws, ordinances, or policies requiring employers to provide paid leave for employees who are new

parents and to provide paid sick leave to employees to care for themselves, a family member, or a designated

person with a familial-type relationship.

• Support efforts to advance government-administered family and medical leave insurance. Governments can

use San Francisco’s paid sick leave law and California’s family and medical leave system as models in addition

to using materials from the National Council of State Legislatures.

• Adopt laws and policies that require contractors hired by a government entity to provide paid sick leave to

their employees; Philadelphia’s law can serve as a model.

APHA urges individual employers and business trade associations to:

• Establish policies for themselves or their members to allow employees to accrue paid sick leave and use it to

care for themselves, a family member, or a designated person with a familial-type relationship.

APHA urges individual consumers and consumer advocacy groups to:

• Encourage consumers to use resources that provide information on the paid leave policies of restaurants and

other businesses and patronize businesses that provide paid sick leave to their employees.

References

1. American Public Health Association. Policy No. 20063. Available at:

http://www.apha.org/advocacy/policy/policysearch/default.htm?id=1327. Accessed December 12, 2013.

2. Heymann J, Rho HJ, Schmitt J, Earle A. Contagion Nation: A Comparison of Paid Sick Day Policies in 22

Countries. Washington, DC: Center for Economic and Policy Research; 2009.

3. US Bureau of Labor Statistics. Employee benefits in the United States, March 2012, Table 6. Selected paid

leave benefits. Available at: http://www.bls.gov/news.release/ebs2.nr0.htm. Accessed December 12, 2013.

4. Cook WK. Paid sick days and health care use: an analysis of the 2007 National Health Interview Survey data.

Am J Ind Med. 2011;54(10):771–779.

5. Levine L. Leave benefits in the United States. Available at:

98

99

100 

101 

99–101 

90,91



http://assets.opencrs.com/rpts/RL34088_20080507.pdf. Accessed December 12, 2013.

6. Gould E, Filion K, Green A. The need for paid sick days: the lack of federal policy further erodes family

economic security. Available at: http://www.epi.org/files/temp2011/BriefingPaper319-2.pdf. Accessed

December 12, 2013.

7. Accessed December 12, 2013.

8. US Bureau of Labor Statistics. National Compensation Survey, Table 32: leave benefits—access, civilian

workers. Available at: http://www.bls.gov/ncs/ebs/benefits/2012/ebbl0050.pdf. Accessed December 12,

2013.

9. Heymann J, Rho HJ, Schmitt J, Earle A. Ensuring a healthy and productive workforce: comparing the

generosity of paid sick day and sick leave policies in 22 countries. Int J Health Serv. 2010;40(1):1–22.

10. Restaurant Opportunities Centers United. Serving while sick: high risk and low benefits for the nation’s

restaurant workforce, and their impact on the consumer. Available at: http://rocunited.org/roc-serving-while-

sick/. Accessed December 12, 2013. 

11. Drago R, Miller K. Sick at work: infected employees in the workplace during the H1N1 epidemic. Available at:

http://www.iwpr.org/publications/pubs/sick-at-work-infected-employees-in-the-workplace-during-the-

h1n1-pandemic. Accessed December 12, 2013.

12. US Centers for Disease Control and Prevention. Updated CDC estimates of 2009 H1N1 influenza cases,

hospitalizations and deaths in the United States, April 2009–April 10, 2010. Available at:

www.cdc.gov/h1n1flu/estimates_2009_h1n1.htm. Accessed December 12, 2013.

13. Kumar S, Quinn SC, Kim KH, Daniel LH, Freimuth VS. The impact of workplace policies and other social factors

on self-reported influenza-like illness incidence during the 2009 H1N1 pandemic. Am J Public Health.

2012;102(1):134–140. 

14. Kumar S, Grefenstette JJ, Galloway D, Albert SM, Burke DS. Policies to reduce influenza in the workplace:

impact assessments using an agent-based model. Am J Public Health. 2013;103(8):1406–1411. 

15. US Centers for Disease Control and Prevention. Interim pre-pandemic planning guidance: community

strategy for pandemic influenza mitigation in the United States—early targeted layered use of non-

pharmaceutical interventions. Available at: http://www.flu.gov/planning-

preparedness/community/community_mitigation.pdf. Accessed December 12, 2013.

16. World Health Organization. Global influenza preparedness plan. Available at:

http://www.who.int/csr/resources/publications/influenza/WHO_CDS_CSR_GIP_2005_5.pdf. Accessed

December 12, 2013.

17. Blumenshine P, Reingold A, Egerter S, Mockenhaupt R, Braveman P, Marks J. Pandemic influenza planning in

the United States from a health disparities perspective. Emerg Infect Dis. 2008;14(5):709–715.

18. Peipins LA, Soman A, Berkowitz Z, White MC. The lack of paid sick leave as a barrier to cancer screening and

medical care-seeking: results from the National Health Interview Survey. BMC Public Health. 2012;12:520. 

19. Collins SR, Davis K, Doty MM, Ho A. Wages, health benefits, and workers’ health. Available at:

http://www.commonwealthfund.org/Publications/Issue-Briefs/2004/Oct/Wages--Health-Benefits--and-

Workers-Health.aspx. Accessed December 12, 2013.

20. Asfaw A, Pana-Cryan R, Rosa R. Paid sick leave and non-fatal occupational injuries. Am J Public Health.

2012;102(9):e59–e64.

21. Human Rights Watch. Failing its families: lack of paid leave and work-family supports in the U.S. Available at:

http://www.hrw.org/sites/default/files/reports/us0211webwcover.pdf. Accessed December 12, 2013.

22. Strazdins L, Obrien LV, Lucas N, Rodgers B. Combining work and family: rewards or risks for children’s mental

health? Soc Sci Med. 2013;87:99–107.

23. Barish J, Hochschild AR. Extending family leave: your baby or your job. San Francisco Chronicle. September

19, 2002:A23.

24. Heymann J, Earle A, Hayes J. How does the United States measure up? Available at:

http://www.mcgill.ca/files/ihsp/WFEI2007.pdf. Accessed December 12, 2013.

25. Shepherd-Banigan M, Bell JF. Paid leave benefits among a national sample of working mothers with infants in

the United States. Matern Child Health J. 2013 [Epub ahead of print].

26. Staehelin K, Bertea PC, Stutz EZ. Length of maternity leave and health of mother and child—a review. Int J

Public Health. 2007;52(4):202–209.



27. Guendelman S, Pearl M, Graham S, Hubbard A, Hosang N, Kharrazi M. Maternity leave in the ninth month of

pregnancy and birth outcomes among working women. Womens Health Issues. 2009;19(1):30–37. 

28. Hamman MK. Making time for well-baby care: the role of maternal employment. Matern Child Health J.

2011;15:1029–1036. 

29. Ruhm CJ. Parental leave and child health. J Health Econ. 2000;19(6):931–960.

30. Rossin M. The effects of maternity leave on children’s birth and infant health outcomes in the United States. J

Health Econ. 2011;30(2):221–239. 

31. Ogbuanu C, Glover S, Probst J, Liu J, Hussey J. The effect of maternity leave length and time of return to work

on breastfeeding. Pediatrics. 2011;127(6):e1414–e1427. 

32. McCarter-Spaulding D, Lucas J, Gore R. Employment and breastfeeding outcomes in a sample of black women

in the United States. J Natl Black Nurses Assoc. 2011;22(2):38–45.

33. Cooklin AR, Rowe H J, Fisher JRW. Paid parental leave supports breastfeeding and mother-infant

relationship: a prospective investigation of maternal postpartum employment. Aust N Z J Public Health.

2012;36(3):249–256. 

34. Baker M, Milligan K. Maternal employment, breastfeeding, and health: evidence from maternity leave

mandates. J Health Econ. 2008;27(4):871–887. 

35. Chatterji P, Markowitz S. Family leave after childbirth and the mental health of new mothers. J Ment Health

Policy Econ. 2012;15(2):61–76. 

36. Tanaka S. Parental leave and child health in OECD across countries. Econ J. 2005;15(501):F7–F28.

37. Heymann J, Earle A, McNeill K. The impact of labor policies on the health of young children in the context of

globalization. Annu Rev Public Health. 2013;34:355–373.

38. Gauderer MW, Lorig JL, Eastwood DW. Is there a place for parents in the operating room? J Pediatr Surg.

1989;24(7):705–707.

39. George A, Hancock J. Reducing pediatric burn pain with parent participation. J Burn Care Rehabil.

1993;14(1):104–107.

40. Kristensson-Hallström I, Elander G, Malmfors G. Increased parental participation in a paediatric surgical day-

care unit. J Clin Nurs. 1997;6(4):297–302.

41. Palmer SJ. Care of sick children by parents: a meaningful role. J Adv Nurs. 1993;18:185–191.

42. Taylor MR, O’Connor P. Resident parents and shorter hospital stay. Arch Dis Child. 1989;64:274–276.

43. Hamlett KW, Pellegrini DS, Katz KS. Childhood chronic illness as a family stressor. J Pediatr Psychol.

1992;17(1):33–47.

44. Hauser ST, Jacobson AM, Lavori P, et al. Adherence among children and adolescents with insulin-dependent

diabetes mellitus over a four-year longitudinal follow-up: II. Immediate and long-term linkages with the family

milieu. J Pediatr Psychol. 1990;15(4):527–542.

45. LaGreca AM, Auslander WF, Greco P, Spetter D, Fisher EB, Santiago JV. I get by with a little help from my

family and friends: adolescents’ support for diabetes care. J Pediatr Psychol. 1995;20(4):449–476.

46. Glynn S, Farrell J. The United States needs to guarantee paid maternity leave. Available at:

http://www.americanprogress.org/issues/labor/news/2013/03/08/55683/the-united-states-needs-to-

guarantee-paid-maternity-leave/. Accessed December 12, 2013.

47. Houser L, Vartanian T. Pay Matters: The Positive Economic Impacts of Paid Family Leave for Families,

Businesses and the Public. New Brunswick, NJ: Rutgers University Center for Women and Work; 2012. 

48. Laughlin L. Maternity Leave and Employment Patterns of First Time Mothers, 1961–2008. Washington, DC:

US Census Bureau; 2011. 

49. National Alliance for Caregiving. Caregiving in the U.S. Available at:

http://www.caregiving.org/pdf/research/CaregivingUSAllAgesExecSum.pdf. Accessed December 12, 2013.

50. National Partnership for Women and Families. The case for paid family and medical leave. Available at:

http://www.nationalpartnership.org/site/DocServer/PFML_The_Case_FINAL.pdf?docID=7848. Accessed

December 12, 2013.

51. US Department of Labor. Family and medical leave in 2012: technical report. Available at:



http://www.dol.gov/asp/evaluation/fmla/FMLATechnicalReport.pdf. Accessed December 12, 2013.

52. Family and Medical Leave Act of 1993 (Public Law 103-3). Available at:

http://www.dol.gov/whd/regs/statutes/fmla.htm. Accessed December 12, 2013.

53. Houser L, Vartanian TP. Policy matters: public policy, paid leave for new parents, and economic security for

U.S. workers. Available at:

http://www.nationalpartnership.org/site/DocServer/RutgersCWW_Policy_Matters_April2012.pdf. Accessed

December 12, 2013.

54. US Department of Labor. Balancing the needs of families and employers: family and medical leave surveys.

Available at: http://www.dol.gov/whd/fmla/chapter3.htm. Accessed December 12, 2013.

55. Clemans-Cope L, Perry CD, Kenney GM, Pelletier JE, Pantell MS. Access to and use of paid sick leave among

low-income families with children. Pediatrics. 2008;122(2):e480–e486. 

56. Heymann JS, Earle A, Egleston B. Parental availability for the care of sick children. Pediatrics. 1996;98:226–

230.

57. US Council of Economic Advisers. Work-life balance and the economics of workplace flexibility. Available at:

http://www.whitehouse.gov/files/documents/100331-cea-economics-workplace-flexibility.pdf. Accessed

December 12, 2013.

58. International Labour Organization. Maternity at work: a review of national legislation. Available at:

http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_124442.pdf

Accessed December 12, 2013.

59. Ludden J. U.S. only industrialized nation with no paid leave for new parents. Available at:

http://www.npr.org/blogs/thetwo-way/2010/06/17/127904924/u-s-now-only-industrialized-nation-

without-paid-leave-for-new-parents. Accessed December 12, 2013.

60. San Francisco Administrative Code, Chapter 12W: sick leave. Available at:

http://www.amlegal.com/nxt/gateway.dll/California/administrative/chapter12wsickleave*?

f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca. Accessed December 12, 2013.

61. State of Connecticut. An act mandating employers provide paid sick leave to employees. Available at:

http://www.cga.ct.gov/2011/BA/2011SB-00913-R01-BA.htm. Accessed December 12, 2013.

62. District of Columbia. Accrued Sick and Safe Leave Act of 2008. Available at:

dcregs.dc.gov/Notice/DownLoad.aspx?NoticeID=405089. Accessed December 12, 2013.

63. McDonald TT. Jersey City mayor signs paid sick time bill into law. Available at:

http://www.nj.com/hudson/index.ssf/2013/10/jersey_city_mayor_signs_paid_sick_time_bill_into_law.html.

Accessed December 12, 2013.

64. Taylor K. City council approves bill mandating sick-day pay. Available at:

http://www.nytimes.com/2013/05/09/nyregion/new-york-council-approves-paid-sick-leave-measure.html.

Accessed December 12, 2013.

65. New York City Council. A local law to amend the administrative code of the city of New York, in relation to the

provision of sick time earned by employees. Available at: http://legistar.council.nyc.gov/View.ashx?

M=F&ID=2496409&GUID=FD68E4C2-37D9-4E2F-85FA-00219FD8E4F7. Accessed December 12, 2013.

66. Kost R. Portland City Council votes unanimously to approve sick leave. Available at:

http://www.oregonlive.com/portland/index.ssf/2013/03/portland_city_council_votes_un.html. Accessed

December 12, 2013.

67. City of Portland. Portland City Code: Chapter 9.01, protected sick time. Available at:

http://www.portlandonline.com/fritz/index.cfm?c=49205&a=439978. Accessed December 12, 2013.

68. City of Seattle. Seattle Municipal Code: paid sick time and paid safe time. Available at:

http://clerk.seattle.gov/public/toc/14-16.htm. Accessed December 12, 2013.

69. Cook WK, Heller J, Bhatia R, Farhang L. A health impact assessment of the Healthy Families Act of 2009.

Available at:

http://www.nationalpartnership.org/site/DocServer/WF_PSD_HFA_HealthImpactAssessment_HIA_090611.pdf?

docID=5101. Accessed December 12, 2013.

70. Drago R, Lovell V. San Francisco’s paid sick leave ordinance: outcomes for employers and employees.

Available at: http://www.iwpr.org/publications/pubs/San-Fran-PSD. Accessed December 12, 2013.

71. Lenhoff DR, Bell L. Government support for working families and communities: family and medical leave as a

case study. Available at: 



72. http://www.nationalpartnership.org/site/DocServer/FMLA.CaseStudy.Lenhoff-Bell.pdf?docID=11841.

Accessed December 12, 2013.

73. National Partnership for Women and Families. The Family and Medical Leave Act at 20: 100 million reasons to

celebrate and move forward. Available at:

http://www.nationalpartnership.org/site/DocServer/FMLA_at_20_Backgrounder.pdf?docID=11861.

Accessed December 12, 2013.

74. Family and Medical Insurance Leave Act of 2013 discussion draft. Available at:

http://www.nationalpartnership.org/research-library/work-family/paid-leave/family-act-draft.pdf. Accessed

December 12, 2013.

75. Scharlach AE, Grosswald B. The Family and Medical Leave Act of 1993. Soc Serv Rev. 1997;71:337–338.

76. Berkeley Media Studies Group. Making the case for paid family leave: how California’s landmark law was

framed in the news. Available at: http://www.usbreastfeeding.org/Portals/0/Coalitions/2010-

NCSBC/Presentation-Handouts/Plenary-BMSG-Handout-2.pdf. Accessed December 12, 2013.

77. Graham T, Von Bergen JM. Nutter vetoes paid-sick-time bill. Available at: http://articles.philly.com/2011-06-

29/news/29717420_1_paid-sick-leave-bill-paid-sick-time-mayor-nutter. Accessed December 12, 2013.

78. Damron D, Haughney K. Florida chamber targets local sick-time laws. Available at:

http://www.orlandosentinel.com/news/local/breakingnews/os-sick-time-florida-chamber-

20130116,0,828943.story. Accessed December 12, 2013.

79. Altimari D, Keating C. Paid sick leave passed by 18 to 17. Available at: http://articles.courant.com/2011-05-

25/health/hc-paid-sick-days-leave-0526-20110525_1_party-lines-democrats-sens-senate. Accessed

December 12, 2013.

80. Kost R. With one hearing down, Portland City Council pushes forward on earned sick leave rule. Available at: 

81. http://www.oregonlive.com/portland/index.ssf/2013/01/with_one_hearing_down_portland.html. Accessed

December 12, 2013.

82. Chow MJ. The economic impact of H.R. 2460 and mandatory paid sick leave on U.S. small businesses. Available

at: http://www.nfib.com/LinkClick.aspx?fileticket=PWrtuuzDJto%3d&tabid=1340. Accessed December 12,

2013.

83. Miller K. Responding to business lobby research produced to discredit paid sick day laws. 

84. Available at:

http://www.masspaidleave.org/assets/files/Responding%20to%20Business%20Lobby%20Research%20on%20PSD.pdf.

Accessed December 12, 2013.

85. Main Street Alliance of Oregon. Understanding earned sick time in Portland: a guide for businesses. Available

at: http://oregon.mainstreetalliance.org/files/2013/01/Earned_Sick_Time_Business_Web_Final.pdf. Accessed

December 12, 2013.

86. DeBenedetto P. Small businesses push Quinn to support paid sick leave proposal. Available at:

http://www.dnainfo.com/new-york/20121003/new-york-city/small-businesses-push-quinn-support-paid-

sick-leave-proposal. Accessed December 12, 2013.

87. Community Works of Connecticut. Small business network for paid sick days. Available at:

http://everybodybenefits.org/small-business-network-for-paid-sick-days/. Accessed December 12, 2013.

88. Everybody Benefits. Tell Portland City Council: paid sick days now! Available at:

everybodybenefitsoregon.org/. Accessed December 12, 2013.

89. Appelbaum E, Milkman R. Leaves that pay: employer and worker experiences with paid family leave in

California. Available at: www.cerp.net/documents/publications/paid-family-leave-1-2011.pdf. Accessed

December 12, 2013.

90. Better Workplaces, Better Businesses. About Better Workplaces, Better Businesses. Available at:

http://betterwbb.org/about-2/. Accessed December 12, 2013.

91. Cantor D, Waldfogel J, Kerwin J, Wright MM, Levin K, Rauch J, Hagerty T, Kudela MS. Balancing the needs of

families and employers: family and medical leave surveys. Available at: http://www.dol.gov/whd/fmla/toc.htm.

Accessed December 12, 2013.

92. Awuor G, Arellano A. Costs and benefits of paid sick leave: reviewing the research. Available at:

http://bellpolicy.org/sites/default/files/PaidSickLeave_1.pdf. Accessed December 12, 2013.

93. Miller K, Williams C. Valuing good health in Connecticut: the costs and benefits of paid sick days. Available at:

http://www.iwpr.org/publications/pubs/valuing-good-health-in-connecticut-the-costs-and-benefits-of-paid-



sick-days. Accessed December 12, 2013.

94. Boots SW, Martinson K, Danziger A. Employers’ perspectives on San Francisco’s paid sick leave policy.

Available at: http://www.urban.org/UploadedPDF/411868_sanfranciso_sick_leave.pdf. Accessed December

12, 2013.

95. Petro J. Paid sick leave does not harm business growth or job growth. Available at:

http://www.nationalpartnership.org/site/DocServer/Petro_DMI_Paid_Sick_Leave_Does_Not_Harm_2010_Unabbr_.pdf?

docID=7721. Accessed December 12, 2013.

96. Ballard Spahr. New ordinances impacting city contractors/recipients of city financial aid. Available at:

http://www.ballardspahr.com/~/media/Files/Alerts/2012-06-26-Overview-New-Ordinances.ashx. Accessed

December 12, 2013.

97. City of Philadelphia. Bill No. 130004. Available at:

https://business.phila.gov/Documents/Bill%20No%20130004%20Summary.pdf. Accessed December 12,

2013.

98. Stamm D. Paid sick leave veto override falls 1 vote short. Available at:

http://www.nbcphiladelphia.com/news/local/Paid-Sick-Leave-Bill-Veto-Stands-202535031.html. Accessed

December 12, 2013.

99. National Partnership for Women and Families. State and local action on paid sick days. Available at:

http://www.nationalpartnership.org/site/DocServer/NP_PSD_Tracking_Doc.pdf?docID=1922. Accessed

December 12, 2013.

100. Pabst G. Judge says city’s sick days ordinance is “over.” Available at:

http://www.jsonline.com/news/milwaukee/126353488.html. Accessed December 12, 2013.

101. Boushey H, Glynn SJ. Comprehensive paid family and medical leave for today’s families and workplaces.

Available at: http://www.americanprogress.org/wp-

content/uploads/2012/09/BousheyUniversalFamilyLeavePaper.pdf. Accessed December 12, 2013.

102. Employment Development Department, State of California. Fact sheet: paid family leave (PFL). Available at:

http://www.edd.ca.gov/pdf_pub_ctr/de8714cf.pdf. Accessed December 12, 2013. 

103. White K, Houser L, Nisbet E. Policy in action: New Jersey’s family leave insurance program at age three.

Available at: http://www.njtimetocare.com/sites/default/files/FLI%20Report%201-31%20release%202-5-

13%20posted.pdf. Accessed December 12, 2013.

104. Gregg K. Governor Chafee signs bill expanding TDI benefits. Available at:

http://www.providencejournal.com/breaking-news/content/20130711-governor-chafee-signs-bill-

expanding-tdi-benefits.ece. Accessed December 12, 2013.

Back to Top

2016 © American Public Health Association


